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Losing your job can come as a bitter blow, but if you
play it right, it can also be a blessing in disguise.
Fane Jackson looks at how to turn trawma into trivmph.

hange can be pretty scary and if

you are in between jobs or facing

a redundancy, it can leave you

feeling confused, anxious, fearful
and srressed. This emorional rollercoaster
can erode vour self-confidence and create
confusion about what do to next.

If vour job search is raking longer rhan
you anticipated, it's time to regroup, rethink
and reassess your strategy.

In my experience, there are seven commaon

| mistakes that job seekers make, but they

| can be avoided through careful assessment,
| research and planning. The secret is to turn
| those mistakes into a seven-step path to

| success. Here we go.

g BE POSITIVE
- If you're still hurring from heing in a
i difficult situation, its a big mistake to
i market yourself when you are feeling

| emotional and your confidence is low. Afrer

i all, if vou don't believe in yourself, who will?
| SOLUTION: Ir's best to market yourself

| after vou have accepted vour new situation,

| acknowledged that there are some things you
| cannot change and identified the things you

| can. Rebuild vour scelf-confidence and get

| into the right frame of mind for the job

| search. The key is to remember that you

| are still the same competent professional

| you've always been and you have a mounrain
of value to offer the right emplover in the

right environment.

% KNOW WHAT'S IMPORTANT

| TO YOU

" If you haven't assessed what
¥ o drives you in your career or what
your spec:ﬁc skills, knowledge and key
muotivators are, you may be applying for
roles thar are not suited to you.
SOLUTION: Work out what makes yon
rick and the reasons why a role appeals to
you. Employers will wanr o know how
close a “fic” you are to their needs, their
corporate culture and team environment,
Prepare well so thar vou can eloquently
communicate vour value, key drivers and
be aurhentic in your responses. >
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“To convey your suitability, you
need to research and practice your
interview techniques. In the interview,
listen carefully and answer with
examples of your successes.”

="USE ALL THE JOB SEARCH
|.—, METHODS EFFECTIVELY

' There is a natural remprarion o focus
" mainly on advertised roles, but this is
really only one part of the story and it may
not always be the one thar will ger vou rthe
required result.

S

| SOLUTION: Brush up on your networking

skills, teuch base with those who mighe be

i able o help you or point you forward and
i expand vour nerwork to uncover the hidden
o | jobs [see our story on how to land the jobs

that aren’t advertised, page 94). Recruitment

| consulrants are anather option, but you need
| to know what they are looking for and ta

&% | make it clear wo them what vou have to

+ % HAVE FOCUSED
%/ COMMUNICATION STRATEGIES
3 Ttis tempring to save time by sending |
our the same generic résumé and :
cover letter for every job application, but
if vou hnd you are not getting a positive
response, this could be the reason.
SOLUTION: Your résumé and cover letter
often are the first point of contact with the
screener, so tatlor them effectively for cach
and every role (see tips on how to make your
résumé a winner, opposite). Mentally prepare
A srrong positioning statement so if anvone
asks, *So, why are vou looking for a job?”,

"W

i vou have a good answer ready.
:}(ﬂ-'??l!_? '}r'ackson LOOK THE PART IN PERSON

/f ORONLINE
===+~ Amidst all the scouring of job ads
i = . = £
o and sending off of applications,
it is easy to overlook rhe image youo are
projecting. Potential employers may be able
to view vour LinkedIn profile and other

is a career management
coach, an executive
consultant at Lee

Hecht Harrison and
autheor of Mavigating

;';aree; C;:ﬁma“d; social media sites and will form an opinion
C:::Tg?ng ;::l:'tmnm of vou before that first handshake. ‘
(Palmer Higas, 2014). SOLUTIDH: Do vour rt*;taruh to find
Visit janejacksencoach. e g
Cntore e T ard | interview and on the ]Ob'. First impressions
froe downdoads of are very important, so think about what

others will se¢ when you walk into a room.
On social media, be smart and discreet.
Posirion yourself honestly and professionally. |

Career respurces.
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offer. Just being on LinkedIn is nor cnough
I —vou have to be proactive and leverage
¢ | ircffectively.

/ BCONVEY YOUR VALUE
{ . ININTERVIEWS
. | Because job hunting is so arduous,

A 1t 15 easy o think that securing a

job interview is the hard parr and thar the

interview itself will be easy or easier. Yet

| this is where many people fall short.
| SOLUTION: The key ro successful
interviews is (o prepare, prepare, prepare!

Emplovers are looking for someone to

| provide the funcrional and soft skills required
| for the role, and someone who is willing ro

work the way that fits in with the culture of
their ream. To convey yvour suitability, you
need to research and practice your interview
technigues beforchand. In the nterview,
listen carefully ro the quesrions and answer

| with examples of your successes, without
| sounding overconfident. After the interview,
i follow up with a “thank you™ email.

jmmy KNOW YOUR TRUE WORTH
/ An overlooked part of the job
Jr" hunting process is knowing what
i the marker rare is for the role. When

it comes to salary negotiations, it is hard o
| secure a good outcome for either party if
vou have no idea of the paramerers.

! SOLUTION: Do vour research to be

sure you know what vou're worth in the

| current marker. At the same rime, if you

i want to clinch landing the job, you have
got ro deliver a good ourcome for the new

| employer as well as vourself. The deal

must feel like a win-win situation.
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